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A word of Loyalty:
Kuwait lost the Emir of the country, "Sheikh Sabah Al-Ahmad Al-Jaber Al-Sabah," May God rest his 
soul, on Tuesday, September 29, 2020, and the late Emir was known amongst his people, among the 
peoples of the Arabian Gulf, in the Arab region, and the whole world with the title of "Emir of Gulf 
diplomacy", “Hakim Arab "and" Prince of Humanity. " As he had an extended Arab record, and a 
political career full of historical events and mediations in the most dangerous crises of his country 
and in the region. The late Emir was known during the decades of his career as a trusted mediator 
by regional countries and the international community. With his wisdom and humanity, he left an 
unforgettable mark on the hearts of his people and his loved ones.

A word of Thanks and Appreciation
To all brothers and sisters working in the first rows in the various sectors of the state and employees 
of Oula Fuel Company, whether workers at the stations or in the Head Office, since the Corona 
pandemic crisis.
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Oula is always the first to encompass the services that serves different consumer needs. It is not just 
a fuel company that builds stations, but also itseeks to constantly improving them to meet today’s 
demands that arereflected in its continous efforts. Since the company was founded in 2004 until today,
it is continuously developing. Because Oula’s major objective is to satisfy its customers by providing 
the best possible services with highest quality, it always aims to study the local and international 
markets to find out what is new in the world of fuel and statio services thus, improvements will be 
achieved through applying the results of these researches and studies in reality.

To make Oula stations part of the daily Life, we strive to offer the highest standards of products and 
services through a network of state-of-the-art service stations. to maintain our status as the industry 
leaders, we are dedicated to continually improving products and services for our customers in a clean 
and safe environment. We are committed to the well being of our staff and delivering value for our 
shareholders.

To be the leading fuel marketing company in the region, and maintaining the highest industry standards 
of health, safety, environmental protection and quality control. while, maximizing valueto the 
shareholders.

About Oula

Our Mission

Our Vision
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Board of Directors Report 

Achievements despite challenges

M/S Shareholders,
Greetings, 

I would first like to thank all of you on behalf of the Board
 of Directors, the Executive Management of Oula Fuel 
Company, and myself. I am also pleased to present you 
with the fourteenth financial statement for the company’s 
performance and the major achievements and results 
accomplished for the fiscal year ending 31st December 2020.

Despite the continuing Corona pandemic with its worldwide impact, and amongst the health, 
economic and social consequences of the spreading pandemic, especially the clear repercussions 
on the economic sphere in particular, and the imposition of a partial and full curfew in the country for 
the year 2020, which greatly affected the financial performance of the company. However, due to the 
strategic vision of the board of directors and executive management, and the solidarity of all departments 
and company employees, Oula Fuel Company was able to mitigate this impact and even worked on 
the completion of several important projects.
The company had an important role during the imposition of the full curfew, as it operated some of its 
stations to facilitate the fueling needs for those working during this period, in addition to the sales 
department working efficiently to communicate with customers.
The company has taken many steps, procedures and health precautions to protect all its employees 
during the outbreak of this epidemic.

The new future of fueling Oulae
The year 2020 was an exceptional year despite the unprecedented challenges during the difficult periods 
due to the Corona pandemic and the consequent efforts at all human and financial levels for both 
private and public institutions, as this was reflected on the manpower and workforce in general and 
on Oula Fuel Company in particular. This didn’t stop the company from consolidating its position in 
the field of development, technology and providing services to its customers, which contributed to 
highlighting the company's sustainability programs during the year 2020 and emphasized its social 
responsibility towards the community in which it operates.
From this standpoint, a new and first-of-its-kind payment method was created and provided in the 
field of express payment of fuel and other services provided at our Oula stations. "Oulae" is an innovative 
payment method that allows customers to control their refueling and carwash expenses faster and more 
securely. It is an alternative to the use of cash and bank cards to ensure the safety and protection of 
our customers. Customers can complete payments after downloading Oula Fuel mobile application 
and defining “Oulae” on it. This allowed faster and easier control of their expenses while adhering to 
social distancing measures during their visit to Oula stations.
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Stations Renovation: 
The full renovation of Hawally Station “65” located on the Third Ring Road and Daiya Station “23” 
with licensed investment activities, namely: C-Stores, Carwash services (equipped with the latest 
high-quality equipment that conforms to International Standards based on the newest technologies 
of environmental preservation), car maintenance services and ATM machines.

Service development and non-fuel products: 
Opening of C-Store in Riqae Station “31”
Opening of Car Service and Maintenance facility at Station “31” Riqae, Station “57” Fahaheel and 
Station “38” Ardiya. 
Increase points of sale for non-fuel products, such as cleaning sprays and fuel injection system.
Working on the completion of the procedures of opening Prontowash services Company: a leading 
carwash service company, in Station “31” Riqae. 
Development of Oula Mobile Application for smart phones with the latest payment method via Oulae.

Logistics Services: 
With the completion of its first year of operation, Ultra Logistics maintained stable operations during 
the Coronavirus (Covid-19) pandemic with the highest safety and security standards.
Ultra-Logistics has become the authorized agent for the internationally reputed "Kässbohrer" brand:
 a 128-year-old tanker manufacturer supplying products to 55 countries. Thus, it gives Ultra Logistics 
a unique market advantage and greater potential for future growth.
Prontowash:
Pronto Wash, the leading carwash company in Kuwait that was fully acquired in 2019 by Oula 
Company. Prontowash owns one of the largest carwash branches on the Fourth Ring, providing a group 
of the most advanced services in cleaning and polishing cars both from the inside and outside with 
the highest levels of quality and accuracy. In addition to providing full car protection and shading service 
to resist damage from sunlight, corrosive toxins and grit. Today, Prontowash includes many branches 
in the various governorates of Kuwait located at Oula fuel stations including (Al-Riqae, Qortuba, 
Jabriya, Salmiya, Al-Qasr) in addition to home service.

Future Strategy:
Oula always looks forward through its sound future strategy to maximize shareholders’ value by 
promoting the company brand and status, increase asset base and continue development and 
expansion of investment infrastructure of stations, thus resulting into greater customer experience. 
All these measures would translate into added revenue streams resulting into higher revenues and 
profits for the company. We also continue to lead the implementation of the requirements of Corporate 
Governance because of its impact on the protection of the rights of small investors and its positive 
impact on the performance of the company and maintaining the lead. 
In terms of Corporate Governance, Oula Fuel company continues to fulfill its obligations according to 
the best methods, and to work on forming development plans and investments, and supporting the 
pace of growth through the company's commitment to the latest laws and regulations applied in the 
public shareholding companies listed on the Kuwait Stock Exchange and the requirements of the 
Capital Markets Authority.
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Social Responsibility: 
Oula Fuel Company is committed to its social responsibility through highlighting its role towards the 
society in general, contributing to supporting various activities and projects for different parties, 
providing all support to people with special needs, as well as maintaining the Kuwaitization percentage 
level whether in the head office or in the subsidiary stations, and its commitment to the laws of 
environmental protection. Also, applying all recommended safety measures for our employees and 
customers. 

Financial Statements: 
During the year 2020, the total income from sales amounted to 120.9 million dinars.
The Gross profit decreased by six hundred thousand Kuwaiti dinars compared to 2019 due to the 
Covid-19 and the decline in sales.
Achieved a 14% increase in other income from other income in 2020 compared to 2019.
The consolidated net profit reached KD 2.9 million, with a decrease of 23% compared to 2019, due 
to the Covid-19 pandemic and the decline in sales due to the lack of vehicle movement due to 
curfews and closures.
An increase in the total assets of the company to reach 126 million Kuwaiti dinars, which is 4% compared 
to 2019.
Dear shareholders, in light of what we have shared with you, we request your approval for distributing 
cash dividends of 5% of the paid up capital (5 Fils for each share) to the shareholders with record 
date 15 days after the general assembly meeting.

Eng. Abdulhussain S. Al-Sultan
          Chairman
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Abdulhussain Saleh Al-Sultan
(Chairman)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)

Ali Abdullah Al-Baghli
(Independent Member)

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)

Khaled Saleh Al-Asousi
(Board Member)

Masoud Abbas Akbar
(Board Member)

Fadhel Hussain Al-Saraf
(Resigned)

Dr. Hussein Hassan Abdullah

Abdulwahab Mohammad Al-Methen
(Board Member)

(Board Member)

Board of Directors
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Eng. Abdulhussain S. Al-Sultan
Chairman
Civil engineering graduate from the University of TRI 
State University In Andayana - America 1980

- A civil engineer in the Ministry of Works from 1980 to 1986.
- Civil engineer in the private sector from 1986 to 2008.
- Advisor to the editor of the Kuwaiti newspaper Al-Nahar in 2007.
- Editor of Kuwaiti newspaper Al-Dar from 2007 to 2012.
- Chairman of the Board of Directors of the OULA Fuel 
  Marketing from 2010 until now.
- CEO of Ultra Holding.
- Starter in multiple Kuwaiti newspaper.

- A member of the Kuwait Society of Engineers.
- Kuwaiti member of the Alumni Association.
- Member of the Association of Kuwaiti journalists.
- Member of Kuwait Human Rights Society.
- Member of the Kuwaiti Red Crescent Society.

Experience:

A member of the association:

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)
Bachelor of Science, Double Major Computer Engineering & 
Computer Science Miami University, USA 1993
Work Experience 
Oula Fuel Marketing Company 2005 – till date
Joined the company as Marketing, Sales and PR Manager until 
2007, then assigned as Deputy Managing Director of Marketing, 
Sales and Operations until 2010, later that same year promoted to 
Vice President of Marketing and Business Development.
In 2012 and for one year he was the Consultant of the MD. 
In 2013 he was assigned by the BOD as the CEO of the company. 
In 2017 he was appointed as a member of the Board of Directors of Oula Fuel 
Marketing Co., later in March 2019, 
he was nominated and appointed by the Board of Directors as Deputy Chairman of 
the Board of Directors. 
Al-Wataniya Telecommunication Company (Ooredoo) 2000-2005 
Joined the company as Assistant Manager of Marketing and Sales,
 then he was promoted to Marketing and Communication Manager.
Zain Communication Company (MTC) 1993-2000
Joined as a Programmer, then promoted to Senior Engineer, then
Specialist IT Department.

����������������������



Education:
California State University at Sonoma 1976-1981
Masters of management, Capitalism and Islamic Banking 
(with honor) 1981 BA, Management 1979

 Board of Director Responsibility:
-Ultra Supermarkets Co. Chairman, 2015
-Kuwait Business Town Co. Deputy Chairman, Member of the
  Board 2014-2015
-Kuwait Airways Co. Member of the Board 2012
-Kuwait Investment Company. Member of the Board and Audit 
 Committee 2005-2012
-Kuwait Asia Holding Company. Chairman of the board of
 Directors 2006
-Oula Fuel Marketing Comoany. Board Cnsultant for HR & 
 Administration 2012-2017, Member of the Board and its Audit 
 Committee 2005-2012,
 CEO Assistant 2017
-Council of Municipality of Kuwait 2003
-Al-Ahali Bank of Kuwait. Senior Manager – Head office 1984-2003

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)

Bachelor of Commerce and Business Administration
-Halwan University Republic of Egypt 1979
-Assistant Undersecretary of Ministry of Commerce and Industry
 since 2004-2012
-Board of Directors Member of the Central Bank of Kuwait 
 representing the Ministry of Commerce and Industry 2007 - 2012
-Accountant at the Supreme Court  1993.
-Accountant Arbitrator in the Judicial Arbitration Department at the
  Ministry of Justice
-Commercial arbitrator at the Kuwait Commercial Arbitration 
 Center 2010.
-Judicial guard at the Supreme Court 1998
-Chartered Accountant in the United Arab Emirates Abu Dhabi 1989.
-An expert in the Chart of Experts at the Commercial Arbitration
  Center of the Gulf Cooperation Council since 2013
-Certified Arbitrator and Practitioner of the Commercial Arbitration
  Center of the GCC since 2009.
-Chairman of the Standing Technical Committee for the Development
  of Accounting Standards 2004 – 2007
-Chairman of the Registration and Discipline Committee for 
  Auditors 2004 - 2007
-Chairman of the Committee on Classification of Commercial
 Activities 2004 - 2007

Ali Abdullah Al-Baghli
(Independent Member)
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-B.S. industrial and System Engineering, Aug. 1982,
 University of Southern California (U.S.C.), USA.
-M.S Operations Research, Aug. 1986, George Washington 
University (G.W),USA.
-PhD Operations Research in “The WEIGHTED Maximal 
planner Graph Mathematical Formulations and Solutions 
“.Nov. 2002 Kent University at Canterbury, UK.
Employment:
-Research Assistant, applied Systems Department, 
 Techno-Economics Division, Kuwait institute for scientific 
 research (KISR), Kuwait  1982-1984.
-Research Associate, Applied systems Departments,
  techno-Economics Divisions, Kuwait institute for Scientific 
 Research (KISR), Kuwait 1986-1987.
-Teacher, Statistics department, College of business studies,
  Kuwait 1996-1997.
-Assistance Professor, Statistic department, College of 
 business studies, Kuwait 2002-present.
-Head of Statistics Department, College of business studies, 
 Kuwait Sept.2003-present.
Academic Professionals:
-American Institute of Industrial Engineers (AIIE).
-The Operational Research Society of America (ORSA).
-The Institute for Management Science (TIMS).

Dr. Hussein Hassan Abdullah
(Board Member)

High School Degree 1967
-Kuwait Municipality 1969 – 1977 (Scholarship to United Kingdom by
the Municipality for two years specializing in Civil Engineering of 
Engineering Models) 1970 - 1972
-Kuwait Public Transport Company – Assistant Public Relations Manager 
till 1977.
-Kuwait Public Transport Company – Public Relations Manager 1978 – 1979
-Kuwait Municipality – Management Department
-Wataniya Telecom Company – Follow-up Supervisor 
-Al-Zumorrodah Holding Company
-Al-Zummoroda Investment Company

Fadhel Hussain Al-Saraf
(Resigned)
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Abdulwahab Mohammed Al-Methen
Board Member
Bachelor of Science in Metallurgical Engineering 
Utah University – United States of America 1993
Vice CEO (Business & Corporate Service Management) since July 2018 leading
(7) groups: (Environment & Health Safety), Security: Fire, (Contract Group), 
Commercial Support, Procurement and Material Management and Operation 
Safety Management Groups.
Joined Kuwait Oil Company on the same year 1993, and developed his expertise 
since the beginning as Inspection Engineer to include a wide range of effective 
and important participations in the company work.
Granted a Professional Award which motivated the improvement and shift of 
Operations in Kuwait Oil Company.
Vice CEO (C&CS) 15/07/2018 to present
Manager (Procurement and Material Management)  25/07/2013 to   11/07/2018
Team Leader of Corrosion Inspection(S&E)            10/06/2006   to   24/07/2013
Team Leader of Corrosion Inspection (N&W)            10/08/2002   to   9/06/2006
Junior Team Leader of Corrosion Inspection (N&W)  27/04/2002  to    9/08/2002
Senior Inspection Engineer (S&E)                       1/11/2000    to   1/04/2002
Inspection Engineer                         1/11/1993    to   31/10/2000

Bachelors of Electrical and Computer Engineering – Miami University USA 1986
Work Experience: 
Kuwait Oil Tankers Company 
Vice CEO – Finance & Administration 2016 to date
Kuwait National Petroleum Company
Vice CEO – Support Services  2013 – 2016

Membership in Board of Directors:
Equate (Kuwait Company for Baseline Production) – Board Member (2018 to date)
Al-Soor Fuel Marketing Company – Board Member (2015-2018

Khaled Saleh Al-Asousi
(Board Member)
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Education: 
Computer Diploma
Job and experiences:
-Oula Fuel Marketing Co., Senior Executive Secretary to 
 Chairman 2005-present
-Kuwait Industrial Refinery Maintenance & Engineering Co. S.A.K 
(KREMENCO), Executive Secretary for the chairman & the
managing director 1994-2005
-Progress Adverting Co. Secretary for the general manager 
1993-1994

Petroleum Engineer, graduated from USC, Los Angeles
Employed in Kuwait Oil Company from 1991 until 2016
Former member in KBT “Kuwait Business Tower”
Currently, vice president of the United Food Group “Sable”

Masoud Abbas Akbar
(Board Member)

Dalia Ahmed Y. Othman
Board Secretary
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Khaldoun Mohammed Al-Adawi
 Senior Manager BD

Executive Management

Eng. Adel Mohammed Alawadi
Chief Executive Officer

Mohammed Aqab Al-Khatib
Assistant CEO

Tareq Mohammed Al-Ajlan
Senior Manager – Operation

Sanjay Tari
Finance Controller 

Jassem Al-Mahmeed
Head of Risk Unit & Compliance

Abdulaziz Al-Obaid
Head of Internal Audit Unit

�� ���������������������



Achievements 2020
Full renovation and development of two stations:
Station “23” Daiya    Station “65” Hawally.
Opening of Car Service and Maintenance facility in three stations:
Station “31” Riqae     Station “57” Fahaheel      Station “38” Ardiya.
The launch of oulaE electronic payment service, The first of its kind in express fuel payment and other 
services provided by the stations, An alternative service for cash and credit cards ensuring customers’ 
safety and protection. 
Signing a memorandum of cooperation with the Porsche Automobile Club.
Signing a memorandum of understanding and cooperation with Kuwait International Bank (KIB) to 
serve customers.
Conducting a promotional and Marketing Campaign for the oulaE tag for all customers through Oula 
Mobile Application (offering valuable weekly prizes + a 2020 Geely car).
Providing a new service (car sterilizer) to provide customers with ensurance and protection since the 
beginning of the outbreak of the Covid-19 epidemic.
The opening of C-store in Station “31”Riqae.
The operation of card center department during the curfew periods (full & Partial) to serve customers.
Continuing to bid for Ultra Logistics Company, the authorized agent of the “Kässbohrer” brand with 
a global reputation: which gives a unique market advantage and greater potential for future growth.
Making major hierarchical changes to Prontowash to increase efficiency and productivity.
Agreement and contracting with the "Al-Duwaliya" company to establish an accredited center for car 
checking in the main branch of Prontowash Company on the Fourth Ring Road.
Addition the service of full cleaning and polishing in Prontowash to Al-Riqae Station “31”.
Continuing operations 24/7 during full and partial curfew periods.
Creating an integrated program and educational videos during the Corona pandemic.
Conducting training courses in safety and environmental principals for over 450 employee in Oula. 
Company and for investors’ employees’.
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Increasing the number of stations offering special products for car engines. 
Effective completion of station projects whether it was full or partial renovations. 
Complete coverage of all types of daily routine maintenance or emergency situations for all investors 
in stations, fuel stations and carwash stations around the clock.
Commitment to the application of highest standards of supervision, resulting into accident free 
re-development of our stations.
50 field visits by experienced teams to ensure maintenance of safety, environment and quality 
assurance in stations. 
Oula was awarded the Gold Award for Excellence in Health, Safety and Environment in the Oil and 
Gas category for the year 2020 for ASSP GCC.

Social Responsibility:
Maintaining 100% Kuwaitization level in all supervisory positions in all Oula Fuel Stations. 
Presenting motivational gifts to Oula employees in appreciation of their support Oula’s success.
Participating and cooperating with Omniya for plastic recycling, setting up the first collection point 
(container) for plastic recycling at Qortuba Station.
Complete coverage by providing awareness and general guidance instructions to customers’ via 
social media portals during the Coronavirus pandemic.
Participating and cooperating with a Kuwaiti company for road services throughout the year 
(Portarage) by offering discounts to Oula customers.
Conducting a National Day celebration for all Oula employees in the Head Office of Oula Fuel 
Company.
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Corporate Governance Report for 
Oula Local Fuel Marketing Company 2019

Oula Local Fuel Marketing Company (K.S.C.P), since its establishment in 2004, has been 
characterized by the principle of transparency in working and its commitment to fully implement all 
decisions issued by all regulatory authorities and to follow the highest international standards and 
specifications for quality control and environmental safety (HSEQ-CoP) of Kuwait National Petroleum
Company (KNPC), and after the issuance of Law No. 7 of 2010 of Capital Markets Authority and its 
executive regulations and their amendments, the company's management was keen to be one of the
pioneers of the system and who abide by all the instructions, rules and decisions issued by them, 
which would consolidate and strengthen the relationship between the various entities including
members of the board of directors, members of the executive management, shareholders and
stakeholders in a manner that enhances confidence and trust to potential shareholders and investors.
The company, represented by the members of the Board of Directors and the executive branch, has
drawn a new organizational structure that matches the company’s strategies to achieve its goals. 
These changes and the new pattern included creating a mechanism for the internal control system 
through auditing management, risk management and compliance management. It also promoted 
the principles of disclosure, transparency, comprehensive sound systems of professional conduct, 
ethical values and respect for the rights of all its shareholders and stakeholders.

First Rule: 
Forming a balanced structure for the Board of Directors.
An overview of the new formation of Board of Directors: 

In accordance with the articles of association of Oula Local Fuel Marketing Company (K.S.C.P), the 
company’s board of directors consists of nine members, two members representing Kuwait National 
Petroleum Company, and seven members elected by the General Assembly, where the current board 
of directors was formed on 06/05/2020.
On April 28 2020, the General Assembly Committee elected the members and a new board of 
directors was formed (which is the current council). The membership period of the members of the 
Board of Directors is three years, and the member may be re-elected again. The current board is 
made up of the Chairman and his Deputy and seven other member. The majority of whom are not 
Executives, including an independent member, which represents a sufficient number of members to 
enable them to form the necessary committees emanating from the Board of Directors and in line 
with the requirements of the rules of Corporate Governance.
The current members of the Board encompass the required scientific qualifications, the practical 
experiences and the various specialized skills that qualify them for the membership of the Board 
and to carry out the tasks and responsibilities of the Board, and what contri butes to enhancing 
efficiency in decision-making. We will provide you with an overview of the statements of the current 
members of the Board of Directors and their classification and qualifications and their experiences 
and the current BOD secretary according to the table below:
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Name
Member Classification / 

BOD Secretary
Academic qualification and

 practical experience 
Date of Election, Appointment /

Re-appointment / BOD Secretary

Abdulhussain Saleh Al-Sultan
(Chairman)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)
Ali Abdullah Al-Baghli
(Independent Member)

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)

Khaled Saleh Al-Asousi
(Board Member)

Abdulwahab Mohammad Al-Methen
(Board Member)
Masoud Abbas Akbar
(Board Member)

Fadhel Hussain Al-Saraf
(Resigned)

Dalia Ahmad Yousef

Executive

Executive

Independent

Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

Independent

Non-Executive

BOD Secretary

Bachelor degree in Civil Engineering -
TRI University, Indiana, USA, 1980

Bachelor of Science with two specializations in Computer 
Engineering and Computer Science - University of Miami 1993

Bachelor of Commerce and Business Administration - 
Helwan University, Arab Republic of Egypt 1979

Master's degree in Management (Honors) 1981, 
capitalist and Islamic banks - Master Thesis
Bachelor's degree,    Management   1979

Bachelor's degree in Electrical and Computer Engineering 
Miami University - USA - 1986

Bachelor’s degree Mineral Engineering - 
University of Utah - USA 1993

Bachelor degree in Petroleum Engineering -
University of Los Angeles USC 1991

High School degree 1967
Civil Engineering Course from UK 1970-1972

Computer diploma, 1991 - The secretariat course, 2005 
Governance Course,2016
Becoming A World-Class Executive Assistant 2011
Certi�cate of Certi�ed Disclosure Specialist (CDS), 2018

About the meetings of Board of Directors: 
Board of Directors meetings during 2020 with attendance and absence: 

*The resignation of Mr. Fadhel Mohammad Al-Saraf the representative of Al-Burooj International
 Real-Estate company during the Board meeting number 5-2020 dated in 30/08/2020.

1

2

3

4

5

6

7

8

9

7

5

5

7

7

7

6

4

3

Bachelor of Industrial Engineering and Systems-August 1982
University of Southern California (U.S.C), United States of America 
Master Degree in Research operations -August 1986- Georgia- 
Washington ( G.W) United States of America
Ph.D.in administrative science -November 2002, 
University of Kent (Kent), United Kingdom

Dr. Hussein Hassan Abdullah
(Board Member)

Abdulhussain Saleh Al-Sultan
(Chairman)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)
Ali Abdullah Al-Baghli
(Independent Member)

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)
Khaled Saleh Al-Asousi
(Board Member)
Abdulwahab Mohammad Al-Methen
(Board Member)
Masoud Abbas Akbar
(Board Member)

Fadhel Hussain Al-Saraf
(Resigned)

Dr. Hussein Hassan Abdullah
(Board Member)

Kuwait Company for Medical 
Services (Closed)

Satin Trading Company

Himself – Independent 

United Medical Company

National Medical Services
Company
Al-Burooj International 
Real-Estate Company

Boubyan United Hospital 
Company

KNPC

KNPC

RoleRepresenting 
Company

Meeting No.
1-2020
In 09/03/2020

Meeting No.
2-2020
In 07/04/2020

Meeting No.
3-2020
In 06/05/2020

Meeting No.
4-2020
In 12/08/2020

Meeting No.
5-2020
In 30/08/2020

Meeting No.
6-2020
In 08/11/2020

Meeting No.
7-2020
In 31/12/2020

Total 
Meetings 
Attended

Name

Executive

Executive

Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

Non-Executive

√
√
√
√
√
√
√
√
√

√
√

Absent

Absent

Absent

Absent

Absent Absent

Absent

AbsentAbsent

√
√
√
√

√

√
√
√
√
√
√
√
√
√

√
√

√
√
√
√

√
√
√
√
√
√
√
√

√
√
√
√
√
√

√
√
√
√
√

√
Resignation

28/4/2020

28/4/2020

28/4/2020

28/4/2020

28/4/2020

28/4/2020

28/4/2020

28/4/2020

28/04/2020

Re-appointing BOD Secretary
06/05/2020

Con�rmed resignation on 30/08/2020
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Second Rule: 
Proper identification of tasks and responsibilities.Forming a balanced structure for the Board
of Directors. An overview of the new formation of Board of Directors: 

A summary of how to implement the requirements of registration, coordination and archiving
 of company board minutes of meeting:
In line with the requirements of Corporate Governance, the Board of Directors re-appointed
Ms. Dalia Ahmed Youssef - as the BOD Secretary on 06/05/2020, and it is under her responsibility
to write, preserve and maintain all the minutes of the signed meetings of the Board and the reports
presented to her, as well as to inform the members of the Board of Directors of the dates of meetings
prior to at least three working days, and to ensure that the members of the Board of Directors have
full, quick and permanent access to all minutes of the Board meetings and all information, documents
and records related to the company, and to ensure good communication and distribution of information
and coordination amongst members of the Board and other stakeholders in the company under the 
supervision of the Chairman. The Board of Directors is obligated to discuss any issues on the agenda
with the utmost transparency. All members are provided with information that enables them to take 
appropriate decisions and all facts including reservations (if any) are proven in the minutes of the 
meeting, and the minutes of the meeting also include the following:

1. Board meetings numbers with consecutive and serial numbers and dates for the year in which the
   meetings were held.
2. Place, date and time of the start and end of the meeting. 
    Register the names of all members of the Board of Directors present and absent from the meeting,
    stating the reasons for absence.
3.The Board of Directors approves the agenda, and in the event that any member objects to this 
    schedule or one of its items, details of this objection shall be recorded in the minutes of the meeting.
4. Recording the minutes of the meeting in accordance with the items on the agenda and the new 
5. developments, decisions, recommendations and observations taken.
6. Approving and signing the minutes of the meetings by all the members of the board present and 
    the BOD Secretary.
7. Maintaining the original minutes of meetings documents.
8. Board members obtain a copy of all approved board meeting minutes and related documents.
9. Maintaining a special record containing the summary of Board meetings, provided that it includes 
    all the above information.

Where the Board of Directors of Oula Local Fuel Marketing Company works to achieve the strategic
goals of the company by ensuring that the Executive Management carries out the tasks entrusted
to it to the fullest extent, and that its decisions and procedures are always in the interest of the
company and all shareholders.
The following is an overview of how Oula Local Fuel Marketing Company applies the policy of 
defining the tasks, responsibilities and duties of each members of Board of Directors and the 
executive management, as well as the authorities and permissions delegated to the executive
management, so as to achieve a clear separation in the specialties and authorities between the 
Board of Directors and the executive management, in a manner that achieves complete independence
and efficiency between them.
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1 - General Responsibilities of Board of Directors:

2 - The Role of The Chairman:

3 - The Relationship Between the Board of Directors and the Executive Management:

The Board of Directors handles the primary responsibility for Oula Local Fuel Marketing Company, 
including approving the goals, setting strategies, plans, and general policies of the company, as well 
as the strategy and control policies, risks and adherence according to the standards of Corporate 
Governance, and it is also responsible for making sure the company adheres to internal policies, 
procedures and  regulations, applying these  goals accurately  and supervising  the Executive 
Management including the CEO and overseeing the company's overall performance and execution.
In addition to ensuring the accuracy and integrity of financial statements and information to be 
disclosed in accordance with the established disclosure and transparency policy, meeting all the 
requirements of the supervisory authorities, preserving the interests of the shareholders and 
stakeholders of the  company, following up  the performance  of each member of the  Board of 
Directors and Executive Management according to objective performance indicators, setting a 
Corporate Governance system for the company, supervising it, monitoring its effectiveness and 
preparing an annual report about it, which will be used in the General Assembly of the company 
that includes requirements and procedures for completing Corporate Governance rules and 
Compliance.

The Chairman of the Board of Directors works to ensure the proper functioning of the Board’s work, to
maintain mutual trust between members and to ensure that the Board takes decisions based on sound
foundations, information and reports, and seeks to exchange views within the Board and ensure that 
sufficient information reaches each of the Board members and shareholders at the appropriate time. 
He also plays a major role in maintaining a constructive relationship between all members of the Board 
of Directors and the Executive Management, and ensuring that the proper Corporate Governance 
standards are provided to Oula Local Fuel Marketing Company, and the representation of the company 
in front of others as stipulated in the company's articles of association.

One of the most important pillars of virtuous Corporate Governance is clear cooperation in the tasks 
and authorities between the board of directors and the Executive Management of the company. 
Where the role of the Board is to guide, lead and develop strategic plans, internal policies and 
regulations, while the Executive Management undertakes the implementation of the strategy and the 
annual plan and all internal policies and regulations of the company approved by the Board 
Management and the conduct of the company's business and activity, and the Board makes sure 
that the Executive Management activates policies related to preventing or limiting the practice of a
ctivities or relationships that may affect the quality of Corporate Governance rules such as conflict of 
interests or not and adhere to the trend approved by the Board of Directors.
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5 - Organizing the Work of the Board:

4 - The Tasks and Responsibilities of the Executive Management:
Oula Local Fuel Marketing Company has a job description that clearly defines the functions and 
responsibilities of each job position, and the company has an approved guide to delegate authorities 
to all sectors within the company. The tasks of Executive Management include for example
(No for Restrictions / Limitation):

Work to implement all internal policies, regulations and bylaws of the company approved by the 
Board of Directors.
Implement the strategy and annual plan approved by the Board of Directors.
Preparing periodic reports (financial and non-financial)  regarding the progress made in the 
company's activity in light of the company's strategic plans and goals, and submitting these 
reports to the Board of Directors.
Managing the daily work, running the activity and managing the company's resources in an optimal way.
Effective participation in building the development of a culture of moral values   within the company.
Establishing internal control and risk management systems, ensuring the effectiveness and adequacy 
of these systems, and ensuring that the risk orientation approved by the Board of Directors is adhered to.

The Board held 7 meetings (including a decision to pass) during the year 2020, it is called to hold it 
every quarter to discuss the interim financial statements and whenever the need arises, the decisions 
taken within the meetings were obligatory and became part of the company records. The Chairman 
of the Board of Directors shall, in consultation with the Executive Management, on the important 
issues proposed for inclusion in the agendas of the Board meetings and provide the Board members 
with adequate data and information before a sufficient period of the Board meetings to make the 
appropriate decisions. The Secretary of the Board notes the Board’s discussions, suggestions and 
objections and members of the members and the results of voting on the agenda items which is 
done during Board meetings.
The Board’s Achievements in 2020:
1. Approving the financial statements of the company for the financial year ended 31/12/2019.
2. Approving the estimated general budget of the company for the year 2020.
3. Approving the addition of some of the company's recent policies in line with Corporate Governance rules.
4. Approving the updating of the internal policies, regulations and bylaws regulating the work of all 
    company departments.
5. Adoption of the amendment to the organizational structure, job descriptions, and benefits of the 
    company’s employees in accordance with Resolution 124 of 2018 of the Capital Markets Authority.
6. Approving the company's quarterly and interim financial statements.
7. Approval on the merge between the risk unit and the compliance unit of the company.
8. Renewing a number of fuel stations with the new design and adding services at the stations.

A summary about applying the requirements for the formation of the Board of Directors of 
specialized committees enjoying independence, in order to assist them in performing their 
assigned tasks:
Where the Board of Directors formed in the current session three sub-committees, and these 
committees help it to carry out its tasks and responsibilities to implement the instructions and rules of 
Corporate Governance issued by the Capital Markets Authority when forming the Board Committees. 
Each of these committees has specific tasks, duration of work, duties and authorities approved by 
The Board of Directors organizes its work and decision-making mechanism therein.
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 The following is an overview of the formation and meetings of each of these three committees during
 the year 2020:

Total Committees Meetings in 2020
BOD Members Names Audit 

Committee
Risk 

Committee
nominations and 

remunerations
 committee

54 3

5

5

4

1

3

54 3

3

Abdulhussain Saleh Al-Sultan
(Chairman)

Adel Mohammad Al-Awadi
(Vice Chairman & CEO)
Ali Abdullah Al-Baghli
(Independent Member)

Mohammad Aqab Al-Khatib
(Vice CEO & Board Mebmer)
Khaled Saleh Al-Asousi
(Board Member)
Abdulwahab Mohammad Al-Methen
(Board Member)
Masoud Abbas Akbar
(Board Member)

Fadhel Hussain Al-Saraf
(Resigned)

Dr. Hussein Hassan Abdullah
(Board Member)

*Approval on the resignation of Mr. Fadhel Mohammad Al-Saraf on 30/08/2020

1. Audit Committee:
The audit committee was formed according to the decision of the Board of Directors issued at its 
meeting No. (4-2020) held on 12/8/2020, and the Chairman and Vice Chairman were elected at the 
committee meeting held on 3/11/2020.

The period of validity of the committee coincides with the term of membership of the Board of Directors.

The tasks of the committee are to review the periodic financial statements, express an opinion and 
recommend them to the Board of Directors, set appropriate standards to enhance the performance of 
the Internal Audit Department and ensure its independence from the Executive Management, and 
ensure that external audits are carried out in a manner that achieves the principle of double auditing. 
The committee also verifies the company's adherence to the laws, internal policies, rules, regulations 
and related instructions, and that the internal control systems related to financial and administrative 
matters are comprehensive and transparent, and the committee works to ensure the company adheres 
to the legal and regulatory requirements and international accounting standards, as well as to ensure 
the adequacy of the qualifications and expertise of the external auditors and their independence and 
the recommendation to appoint an internal audit manager with a climate of discipline and internal control 
for the company. The internal auditor and the external auditor are also entitled to request a meeting 
with the committee when necessary.
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The committee meetings during 2020
The Audit Committee consists of the following members

4 meetings 

5 meetings 

Dr. Ali Hussain Abdullah
Committee Chairman / Head

Fadhel Mohammad Al-Saraf
Vice Chairman

Dr. Ali Abdullah Al-Baghli
Committee Member

Khaled Saleh Al-Asousi
Committee Member

Approval on the resignation of Mr. Fadhel Al-Saraf during the Board meeting number 5-2020 
dated 30/08/2020 and exiting the committee

Committee Achievements during 2020

Recommending to the Board of Directors to approve the financial statements for the fiscal year 
ending 31/12/2019.
Recommendation to the Board of Directors to approve the financial statements for the first and 
second quarter of 2020.
Recommending to the Board of Directors to approve the quarterly interim financial statements for 
the year 2020.
Review and discuss the findings of the Internal Control Systems Assessment Report (ICR).
Review and supervise the business and annual plan of the Internal Audit Department.
Discussing the reports and results of the internal audit department's recommendations.

1.

2.

3.

4.
5.
6.

2.Risk Committee:
The Risk Committee was formed according to the decision of the Board of Directors issued in its 
meeting No. (4-2017) held on 12/8/2020, and the Chairman and Vice Chairman were elected at the 
Committee meeting held on 16/8/2020 at the beginning of the committee and a Chairman of the 
Committee was re-elected Masoud Ghuloom Abbas Ali Akbar in the committee meeting No. 3/2020.
The period of validity of the committee coincides with the term of membership of the Board of Directors.
The tasks of the risk committee are to prepare and review the risk management strategies and policies 
before they are approved by the Board of Directors, to ensure the availability of adequate resources 
and systems for risk management, to evaluate systems and mechanisms for identifying, measuring 
and following the various types of risks that the company may be exposed to, and to ensure the 
independence of risk management employees and work to increase their awareness, review the 
reports of the audit committee that affect the company's risk management, and assist the Board of 
Directors in identifying and assessing the level of risk and the company's failure to exceed this level.

The committee meetings during 2020
The Risk Committee consists of the following members

Masoud Gholum Abbas Akbar
Committee Chairman / Head

Dr. Ali Abdullah Al-Baghli
Vice Chairman

Dr. Ali Hussain Abdullah
Committee Member

Committee Achievements during 2020
Approving the Annual Risk report for the year 2019.
Reviewing and supervising the business and the annual risk management plan for the year 2020.
Discussing the semi-annual reports for risk management.
Discussing risk management recommendations related to strategic projects and external contracting.
Discussing the risk management recommendations towards the special progress reports.

1.
2.
3.
4.
5.
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3.The Nomination and Remuneration Committee:
The Nominations and Remunerations Committee was formed according to the decision of the Board 
of Directors issued in its meeting No. (4-2020) held on 16/08/2020, and the Chairman was elected at 
the Committee meeting No. (2-2020) held on 16/8/2020.

The period of validity of the committee coincides with the term of membership of the Board of Directors.
The tasks of the committee are to submit recommendations to the Board of Directors regarding 
nomination and re-nomination for membership of the Board of Directors and Executive Management 
in accordance with the policies and standards adopted and instructions issued by the supervisory 
authorities and to ensure that the independent status of the independent Board member is not 
eliminated, and the committee conducts an annual assessment of the performance of the Board as a 
whole and reviews and approves selection criteria for the CEO and directors, setting a policy for the 
remuneration of members of the Board of Directors and the Executive Management, determining the 
different tiers of bonuses that will be granted to employees, and preparing a detailed annual report 
on all bonuses granted to members of the Board of Directors the Executive Management, whatever 
their nature and name, which is presented to the general assembly of the company for approval and 
is read by the Chairman of the Board of Directors.

3 meetings The committee meetings during 2020
The Risk Committee consists of the following members

Dr. Ali Hussain Abdullah
Committee Chairman / Head

Dr. Ali Abdullah Al-Baghli
Committee Member

Fadhel Mohammad Al-Saraf (Resigned)
Masoud Ghoulam Akbar
Committee Member

Committee Achievements during 2020
Recommending an amendment to the company's organizational structure.
Recommending the merge between the risk unit and the compliance unit of the company.
Recommending the amendment of policies, regulations, and systems for all departments of the company.
Discussing the annual bonus report.

1.
2.
3.
4.

Accepting the resignation of Mr. / Member Fadhel Al-Saraf during the Board meeting No. (5-2020) 
held on 30/08/2020.
Assigninig Mr. Masoud Akbar – A replacemenet member of Mr. Fadhel Al-Saraf during the Board 
meeting No. (7-2020) held on 31/12/2020.

A summary of how to implement the requirements that allow members of the Board of Directors 
to obtain information and data accurately and in a timely manner.
In order to ensure the availability of accurate information and data in a timely manner to the Board of 
Directors, the Board of Directors has set a policy to regulate the access of the members of the Board 
of Directors to the financial statements and any reports from the company’s departments through 
holding weekly meetings between the Chairman of the Board and the Executive Management on the 
performance of the executive body. Any member of the Board of Directors is entitled to request any 
information or report from any department in coordination with the Secretary of the BOD in order to 
facilitate the necessary decision-making process in a timely manner. The company has developed its 
website and published financial data and disclosed the essential information to achieve further transparency 
and ease of obtaining the necessary information within the permissible limits in accordance with the 
policy and principles of disclosure and transparency applied by the company and in a manner that 
does not conflict with the instructions of the supervisory authorities.
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Third Rule:
The selection of competent individuals for the membership of Board of Directors and Executive Management: 
A summary about the application of the requirements for the formation of the Nomination and 
Remuneration Committee:
In terms of commitment to the Corporate Governance methodology in forming the Nomination and 
Remuneration Committee, three members were chosen for the committee membership, so that the 
committee contains one independent member. One of its most important goals is to select and attract 
the competent individuals to run for membership in the Board of Directors and the Executive 
Management so as to ensure the achievement of the goals that the company aspires to. In addition 
to that, the committee is able to draw clear policies and standards for the system of rewards and 
benefits for members of the Board and Executive Management where they are rewarded on the basis 
and criteria for direct evaluation of the performance of each of the members of the Board and the 
Executive Management, where the committee prepares the report based on the approved policies 
and these rewards and benefits are disclosed in annual reports in the general assembly.

The remuneration report granted to members of the Board of Directors and Executive 
Management for the year 2020:
The detailed report on bonuses, salaries, incentives and other financial benefits granted to members 
of the Board of Directors and the executive management was prepared by the Nomination and 
Remuneration Committee, and it will be included in the agenda items of the ordinary general assembly 
of the company to read out to the attendees. Following the criteria of accuracy and transparency when 
preparing it to reflect the actual reality. The following is a statement of these bonuses, incentives, 
and other financial benefits:

Abdulhussain Saleh Al-Sultan

Adel Mohammad Al-Awadi

Ali Abdullah Al-Baghli

Mohammad Aqab Al-Khatib

Khaled Saleh Al-Asousi

Abdulwahab Mohammad Al-Methen

Masoud Abbas Akbar

Fadhel Hussain Al-Saraf

Dr. Hussein Hassan Abdullah

(Chairman)

(Vice Chairman & CEO)

(Independent Member)

(Vice CEO & Board Mebmer)

(Board Member)

(Board Member)

(Board Member)

(Board Member)

(Resigned)

Board Members Position
Bonus, salaries, incentives 
and other financial benefits 

(through the parent company 
and subsidiaries)

Total bonuses, salaries, 
incentives and other 

financial benefits 
(In Kuwaiti Dinars)

42,800

5,000

5,000

5,000

5,000

5,000

5,000

5,000

3,315

81,115 KDTotal
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Fourth Rule:

Fifth Rule:

The benefits are represented in salaries, bonuses and short-term benefits during the year 2020, and 
the executive management is represented by the CEO, assistant CEO, and director of the financial 
and administrative sector. The total amounts payable to them for the year 2020 
amounted to (179,620 Kuwaiti Dinars), which are related to the rates and performance indicators of 
the company that are in line with the company's strategy and objectives.

Ensuring the integrity of Financial Reports
The integrity of the financial statements of the company is one of the important indicators of the veracity 
and credibility of the company in presenting its financial position, which increases the confidence of 
investors in the data and information provided by the company. Sound and accurate, as the executive 
management undertakes in writing towards the Board of Directors that the financial reports of the 
company are displayed properly and that these data review all the financial aspects of the company in 
accordance with the international financial reporting standards an extension by the Capital Markets 
Authority and regulatory authorities.

A summary about the application of the requirements for the formation of the Audit Committee:
The Audit committee was formed in accordance to the decision of the Board meeting No. (4-2020) 
held on 12/08/2020. The Chairman was elected during the committee meeting held on 03/11/2020 
with the attendance of an independent member of the committee. The period of validity of the committee 
coincides with the term of membership of the Board of Directors. In the event of a conflict between 
the recommendations of the Audit Committee and the decisions of the Board of Directors issued 
thereon, a statement will be included detailing and clarifying recommendations and reasons behind 
the decision or decisions of the Board of Directors not to abide by them (which didn’t occur).
The ordinary general assembly of the company, held on 28/04/2020, and based on the recommendation 
submitted by the Audit Committee to the Board of Directors, approved the reappointment of the 
external auditors for the fiscal year ending on 31/12/2020, as they enjoy full independence and 
impartiality from the company and its Board of Directors, which are:

Grant Thornton Office - Al-Qatami, Al-Aiban & Partners, represented by Mr. Abdul-Latif 
Mohammed Al-Aiban (CPA) (Licensed Controller No. 94 Class A)

Establishing sound systems for risk management and internal control
A brief statement on the implementation of the requirements for forming an independent risk 
management unit:
The organizational structure of the company ensures the existence of an independent risk management 
unit while ensuring that its employees enjoy a large amount of (non-financial) authorities while supporting 
them with the required qualifications and technical capabilities through training and workshops, because 
of the importance of the role of identifying risks and available opportunities, that is one of the most 
important risk management functions which will identify obstacles in achieving the company's strategic 
goals. It is important to highlight that the duties and responsibilities of compliance are merged within 
the tasks of risk management while maintaining independence, as well as in order to apply the provisions 
of Article 3-6 of the fifteenth book (Corporate Governance) of the executive regulations 
of Law No. 7 of 2010 regarding the establishment of the Capital Markets Authority and the regulation 
of securities activities Finance and their amendments.

Executive Management Members Position
Bonus, salaries, incentives 
and other financial benefits 
(through the parent company
and subsidiaries)

Total bonuses, salaries, incentives 
and other financial benefits 
(In Kuwaiti Dinars)

Adel Mohammad Al-Awadi
Mohammad Aqab Al-Khatib

CEO

Vice CEO

90,553
46,721
42,346
179,620 KD

Senior Finance ManagerSanjay Tari

Total
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A summary about the application of the requirements for the formation of the Risk Committee
Also, this unit reports directly to the risk committee emanating from the Board of Directors, which 
consists of three members excluding the Chairman of the Board of Directors and among its members 
is an independent member. And in implementation of what is stated in Article 5-6 of the fifteenth 
book (corporate governance) of the executive regulations of Law No. 7 of 2010 regarding the 
establishment of the Capital Markets Authority and the regulation of securities activities and their 
amendments, the committee meets for not less than four times per year, the committee held 5 
meetings in the company in compliance to the work requirements and in order to inform all 
distinguished members of the Board of Directors of the degree of internal and external risks. 

An overview explaining the linkage and internal control systems:
Whereas, the risk management provides the risk committee with quarterly periodic reports that 
determine the status of the company and the latest amendments to keep pace with the most recent 
laws issued while identifying operating risks arising from the adequacy or failure of internal 
operations, systems, devices, employees or from external events. In addition to defining the financial 
and strategic risks, the Board of Directors also approved a risk need policy that determines the degree 
of acceptable risk with the development of a conservative strategic policy for the distribution of 
assets and managed investments through which consideration is given to the distribution of risk in 
accordance with the policies and systems used.
It also includes policies approved by the Board of Directors for internal control systems as operations 
that are activated by the Board of Directors of an entity, and designed to verify a reasonable guarantee 
to reach the goals related to operations, reporting and commitment, and it is important to note that 
despite all the ways that the company can take, the ways and procedures Internal control when 
using can provide sufficient assurance, but not a long-standing confirmation. The Board of Directors 
has the responsibility to supervise the internal control systems, which allow it to obtain reasonable 
assurance regarding the effectiveness and suitability of these regulations towards Executive 
Management. The Executive Management has administrating, monitoring and evaluation system with 
objectives that include:

E�ective Operations
Monitor applicable laws and regulations
Protecting the value of the company's assets

The company's internal control is directly integrated into the operations automatically or manually. 
Automatic control is included in the information management systems used and supported by manual 
control, and the quality of the information is verified upon initial entry to the systems through means 
of control such as (the principle of bilateral control, delegation schedule, separation of tasks) and certain 
ways taken by management.
A brief statement on the implementation of the requirements for forming an independent 
internal audit unit:
An independent internal audit management unit was created by the Board of Directors within the 
company’s organizational structure that reports directly to the internal audit committee emanating 
from the Board of Directors due to the need to inform all distinguished members of the Board of 
Directors of the company's compliance with all laws and instructions issued by the various supervisory 
authorities. The Board of Directors provides general policies and procedures for internal audit systems 
that cover all activities of the company and its departments. The Board of Directors is provided with 
periodic reports of internal audit based on risk assessment, as internal control systems help to 
maintain the integrity of the company's financial statements and the accuracy and efficiency of the 
operations of the various aspects.
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Sixth Rule:
Promoting professional behavior and ethical values
An overview of the Business Charter, which includes standards and determinants of 
professional conduct and ethical values:

The Code of Professional Conduct in Oula Local Fuel Marketing Company reflects the values   and 
standards of sound professional and ethical practices that must be followed by members of the Board 
of Directors, the Executive Management and all employees. In order to control these values   and 
standards, employees deal with customers, competitors, business partners, and shareholders in a 
collaborative manner, and this forms the basis of the company's policies and internal procedures in 
taking decisions regarding the activities of the employees, in compliance with the daily work and the 
provision.
In this regard, members of the Board of Directors, Executive Management and all employees are 
dedicated to the highest levels of commitment to the policies and rules of professional conduct in 
addition to promoting and maintaining a work environment that supports ethical behavior and 
encourages ethical actions and promotes effective and virtuous values.

A brief statement of policies and mechanisms for reducing conflicts of interest:
The Board of Directors has adopted a policy related to reducing conflict of interests, which includes 
clear examples of conflict of interest cases and how to treat and deal with them. The company is 
constantly working to identify, address and report cases that constitute a conflict of interest within it to 
ensure that it is dealt with and addressed quickly, taking into account the companies law to ensure 
the highest level of transparency. The company has drawn up a business charter that aims to guide 
and provide Board members with standards of professional behavior and work ethics, avoiding cases 
of conflict of interest, maintaining confidentiality of information, and looking at operations with related 
parties, and all members of the Board of Directors and employees of the Executive Management 
signed a pledge and acknowledgment of compliance with the labor pact during 2019.

Seventh Rule:
Accurate and timely disclosure and transparency
Oula Local Fuel Marketing Company is one of the pioneers who support the concept of the policy of 
disclosure and transparency represented by members of the Board of Directors and Executive 
Management, since the issuance of the Capital Markets Authority Law No. 7 of 2010 and its 
executive regulations.

A summary about the application of accurate and transparent presentation and disclosure mechanisms 
that define aspects, areas and characteristics of disclosure:
The policy of disclosure lies in announcing and publishing all the essential information of the company 
at the times specified by the authority and the stock exchange (Bursa), which may interest or attract 
investors and stakeholders. The financial statements (interim and annual) are submitted through it, 
and the disclosure of every material information that may affect the position of the company or the 
market value of the traded shares.
A brief statement on the implementation of the requirements for the Board of Directors' executive 
disclosures record:
Also, the policy that was developed to clarify the importance and necessity of disclosure and transparency 
in Oula Company has been keen to keep these disclosures in a special record that contains the 
disclosures of members of the Board of Directors and Executive Management and all the people who 
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are familiar with the company, and the record is available for review by all shareholders without any 
fees. In view of the company's awareness of the importance of disclosure and transparency to the 
reputation of the company and its investors, the company has developed a categorized detailed schedule
covering all types of disclosures and clarifies the responsibility of each disclosure and it’s follow-up to 
avoid any interference or delay in any disclosure.

A summary about the application of the requirements for the formation of the 
Investors Affairs Unit:
In order to provide the necessary data, information and reports for potential investors, the tasks of 
investor affairs management have been assigned to a specialized employee in order to facilitate the 
provision of data and information necessary to potential investors in a timely and accurate manner 
through the recognized methods of disclosure, including the company's website.

A brief about the development of the IT infrastructure and the heavy reliance on it in the 
disclosure process:
To enhance the trust of shareholders and in order to support the perspective of disclosure, all the 
essential information, data and reports are displayed accurately and transparently on the official 
website of the company (Governance - Disclosure Division), which helps the current and potential 
shareholders and investors to exercise their rights and evaluate the company's performance.

Eighth Rule:
Respecting shareholders' rights
A summary about the application of the requirements for defining and protecting the general 
rights of shareholders and to ensure justice and equality among all shareholders
The main system of Oula Local Fuel Marketing Company also guarantees the company applies an 
approved policy to protect the rights of shareholders based on the principles of transparency and 
equality among all shareholders, including small shareholders, in a way that ensures that all 
shareholders exercise their rights in a way that achieves justice and equality without any 
discrimination, where the Board of Directors ensures respect for the rights of all shareholders in 
accordance with the company's articles of association and internal policy and in a manner that 
does not conflict with applicable laws, regulations and instructions issued in this regard, as well as 
protecting shareholders ’capital from misuse that may occur by company directors, board members, 
or major shareholders.
An overview of the creation of a special record maintained with the clearing agency to ensure 
continuous data requirements follow-up:

A brief on how to encourage shareholders to participate and vote in the meetings of the 
company’s societies:

The company also maintains a special record with the clearing agency that contains the names of 
shareholders, their data and the number of shares owned by each of them, with a statement of any 
change in ownership that is updated in this record according to the data received by the company or 
the clearing agency. Likewise, everyone concerned has the right to view it through a request from the 
company or to the clearing agency that can allow access by shareholders according to the utmost 
confidentiality protection.

The company also prepared and adopted a guide for shareholders that includes all the rights of 
shareholders of all degrees, ensuring them the highest degree of equality, fairness and transparency 
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in obtaining all their rights and how. In addition to the procedures for their participation and voting in 
the general assembly meetings, Oula Company always encourages the presence of its shareholders 
and their participation in the company meetings of ordinary and extraordinary general assemblies 
and the exercise of their rights.

The general rights of shareholders guaranteed by the company include the following:

A brief on how to encourage stakeholders to participate in following up the activities of different companies:

Record the value of the shareholding ownership in the company records.
Receive the due share of the dividend
Obtaining a share of the company's assets in case of liquidation
Obtaining information and data related to the company's activities and its operational and investment
strategy in a regular and accessible manner.
Participate in the shareholders' general assembly meetings and vote on its decisions.
Dispose of shares from registration of ownership, transfer and / or relocation.
Election of the members of the Board of Directors.
Monitor the company's performance in general and the work of the Board of Directors in particular.
Holding members of the board of directors or executive management accountable and filing a liability 
suit, in case they fail to perform the tasks assigned to them.

1.
2.
3.
4.

5.
6.

8.
7.

9.

Ninth Rule:
Understanding the role of stakeholders
A summary about the systems and policies that ensure protection and recognition of the 
trights of stakeholders:
Oula Local Fuel Marketing Company is keen on respecting and protecting the rights of stakeholders 
and works to encourage cooperation between them and the company in many areas, where the 
contributions of stakeholders constitute a very important resource to build the company's competitiveness 
and support its levels of profit in a manner consistent with achieving its interests in full, and in for this 
reason, the company has adopted a set of policies, including (No for restriction/limitation).
Where the policy of organizing the relationship with stakeholders includes rules and procedures that 
ensure protection and recognition of the rights of all parties, which include:

Build a mechanism to safeguard the rights of stakeholders established by the systems and protected 
by contracts.
Mechanisms for settling complaints or disputes that may arise between the company and the stakeholders.
Suitable mechanisms for establishing good relationships with customers and suppliers, and 
maintaining the confidentiality of information related to them.
Treat all members of the Board of Directors, Executive Management, and stakeholders with the 
same conditions that the company applies with the various parties of stakeholders without any 
discrimination or detailed conditions.
Allowing individuals and entities with interests to communicate freely with the Board of Directors or 
Executive Management to express their concerns about any illegal or ethical behavior that does not
compromise their rights.
Establishing mechanisms to compensate stakeholders in case of violating any of their rights.

In order not to contradict the transactions of the stakeholders, whether contracts or deals with the interest 
of the company or with the interest of shareholders were taken, the company considers the following:

1.

2.
3.

4.

5.

6.
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1.

2.

None of the stakeholders has obtained any advantage through his dealings in contracts and deals that fall 
into the Company's regular activities
The company sets the company internal policies and regulations that include a clear mechanism for awarding 
various types of contracts and deals, and allowing them to obtain compensation in case of violating any 
of their rights according to what is stated in the corporate governance rules.

Tenth Rule:
Enhancing and improving performance

A summary about the application of the requirements for setting mechanisms that allow the 
members of the Board of Directors and the Executive Management to obtain continuous 
training programs and courses:
Oula Local Fuel Marketing Company has been keen since its establishment to enhance the institutional 
values established for its employees through the participation of all departments in drawing the estimated 
budget and creating cooperation between all departments each with regard to the nature of its work to 
achieve the desired goals and link them to the performance measures of the executive body. Accordingly, 
the training needs of all departments that may be training courses, workshops or awareness conferences 
are enumerated, as the company has a policy for training and developing employees, members of the board 
of directors and executive management. And in view of the events we are going through that accompanied 
the period of the COVID-19 pandemic and its impact, changes have occurred in the application of training 
mechanisms and their implementation plan.

A brief on how to evaluate the performance of the board of directors as a whole and the 
performance of each member of the board of directors and executive management:

An overview of the efforts of the Board of Directors to create Value Creation for corporate 
employees:

The performance of each of the members of the Board of Directors and the Executive Management is 
evaluated according to periodic systems through the main performance indicators of the performance of 
the board of directors and the executive management related to the extent of achieving the strategic 
goals of the company. In addition to evaluating the Executive Management annually to determine the 
strengths and weaknesses and supporting them to achieve the desired strategy, and that the evaluation 
of the performance of the Board of Directors is through evaluating the performance of the sub-committees 
and the accuracy of the risk management work and the adequacy of the internal control systems to evaluate 
the performance.

The availability of corporate values with the company's employees is created through the work of the 
Board of Directors by setting the corporate values of Value Creation within the company's short and 
long-term plan that supports the achievement of the company's strategic goals, and mechanisms and 
procedures have been put in place to ensure that the corporate values are achieved with the desired goals 
by motivating employees to work hard and improve their performance rates.

Eleventh Rule:
Focusing on the importance of Corporate Social Responsibilit
A summary about developing a policy to ensure a balance between each of the company’s 
goals and society’s goals:
The concept of social responsibility is represented by the continuous commitment by the company to act 
ethically and contribute to achieving sustainable development for society in general and the employees 
of the company in particular, and because of the belief of the company in that way, it has set a policy 
aimed at achieving a balance between each of the company’s goals and society’s goals by creating an 
environment Contribute to and provide job opportunities for national employment and provide support 
for graduation projects for undergraduates and owners of small projects, contribute to reducing levels of 
unemployment in society and creating and improving the living, social and economic conditions appropriate 
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for the workforce and families and society as a whole, and the awareness of social responsibility, which is 
based on a number of human values   and standards of the high cooperation and a sense of responsibility 
towards each of his relationship with the company, and the optimum utilization of available resources.

An overview of the programs and mechanisms used that help highlight the company's efforts
in the field of social work:
The company was keen to participate in educating the community during the Corona pandemic of the need 
to adhere to the health requirements recommended by the competent authorities, as well as providing all 
support to the �rst rows and operating its stations during the partial and full curfew hours that passed the 
country, as well as applying all the recommended health measurements to protect our employees and 
customers. 
The company also participated in supporting the charities morally and �nancially through the approval of 
the Ordinary General Assembly held on 28/04/2020 to allocate the amount of 4,500 KD (four thousand and 
�ve hundred Kuwaiti dinars) for charitable donations.
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The audit committee was formed according to the decision of the Board of Directors issued at its 
meeting No. (4-2020) held on 12/8/2020, and the Chairman and Vice Chairman were elected at the 
committee meeting held on 3/11/2020.
The period of validity of the committee coincides with the term of membership of the Board of Directors.
The tasks of the committee are to review the periodic financial statements, express an opinion and 
recommend them to the Board of Directors, set appropriate standards to enhance the performance of 
the Internal Audit Department and ensure its independence from the Executive Management, and 
ensure that external audits are carried out in a manner that achieves the principle of double auditing. 
The committee also verifies the company's adherence to the laws, internal policies, rules, regulations 
and related instructions, and that the internal control systems related to financial and administrative 
matters are comprehensive and transparent, and the committee works to ensure the company adheres
to the legal and regulatory requirements and international accounting standards, as well as to ensure 
the adequacy of the qualifications and expertise of the external auditors and their independence and 
the recommendation to appoint an internal audit manager with a climate of discipline and internal control 
for the company. The internal auditor and the external auditor are also entitled to request a meeting 
with the committee when necessary.

Audit Committee Report for the Financial Year Ending 31/12/2020

The committee meetings during 2020
The Audit Committee consists of the following members

4 meetings 

Dr. Ali Hussain Abdullah
Committee Chairman / Head

Fadhel Mohammad Al-Saraf
Vice Chairman

Dr. Ali Abdullah Al-Baghli
Committee Member

Khaled Saleh Al-Asousi
Committee Member

Approval on the resignation of Mr. Fadhel Al-Saraf during the Board meeting number 5-2020 
dated 30/08/2020 and exiting the committee
Committee Achievements during 2020

Recommending to the Board of Directors to approve the financial statements for the fiscal year 
ending 31/12/2019.
Recommendation to the Board of Directors to approve the financial statements for the first and 
second quarter of 2020.
Recommending to the Board of Directors to approve the quarterly interim financial statements for 
the year 2020.
Review and discuss the findings of the Internal Control Systems Assessment Report (ICR).
Review and supervise the business and annual plan of the Internal Audit Department.
Discussing the reports and results of the internal audit department's recommendations.

1.

2.

3.

4.
5.
6.

The opinion of the committee regarding the internal control environment in the company:
The committee follows up and supervises the internal audit work based on risk assessment, and the 
committee believes that the company has an adequate and effective control environment, where most 
of the essential gaps are dealt with or their impact is minimized by the executive management. The 
committee also noted the executive’s keenness to implement mechanisms and the internal control 
systems to ensure the protection of the company's assets in a way that ensures the correctness of 
the data, in addition to the efficiency of the company's operational processes and the adequacy of 
its financial and administrative aspects. The audit committee emanating from the Board of Directors 
monitors the implementation of the general policies and procedures for the internal audit systems, 
and the audit committee reviews the proposed annual plan for auditing work inside The company, 
where the committee held regular meetings with the internal auditor, during which it discussed reports,
reviewed previous recommendations and the extent of response to those recommendations, in order 
to identify the risks and obstacles that the company might face and the degree of their importance 
and try to avoid those risks and develop internal control systems.
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Consolidated Financial Statements

OULA LOCAL FUEL MARKETING
 COMPANY K.S.C.P AND ITS SUBSIDIARY

And Independent Auditors Report
For the year ended December, 31,2020
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